










An equality measure that shows the difference 

in earnings between women and men
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“ WE are building an 

organisation where every 

employee is invested in the 

Company’s success. When we 

win, we all win together…”

Gretchen Koback Pursel                       

Chief People Officer



I joined Wella UK 9 years ago without any customer 
service or technical experience. The company has given 
me the chance to learn, develop and have a career that I 
never dreamed possible. The confidence and knowledge I 
have gained from the people and resources around me 
has led me to the world of eCommerce. I feel honoured to 
work for a company that believes in its people, and I feel 
super motivated to keep learning and being the best 
version of me. The company mantra of Belief Creates 
Reality has been so true for me. The Mentor Partnership 
has been hugely beneficial in understanding strategy and 
developing the confidence of public speaking. Being 
paired with Ray is super exciting because he has been 
through the ranks in his career; his experience is exactly 
what I am looking for to develop in my role. For me it has 
also been rewarding to build my network within the 
business.

I have been with the company for 20 years thanks 
to the career & development opportunities. After 
17 years in Finance, I was given an opportunity to 

change my functional career path and lead the 
Sales & Educational team for the Professional side 

of the Wella UK business. This is the largest 
organisation within the UK & I and a passionate 
and vibrant team working with small and large 

businesses in the hairdressing industry. As a 
company we believe in giving our people 

opportunities to move to exciting roles within and 
across functions, celebrating courage and 

commitment.

Having joined Wella UK just over a year ago, after 
working in a number of international blue-chip 
companies, I am finding this a remarkable breath of 
fresh air. The people, can-do attitude and innovation 
are inspiring. The business’ belief in volunteering has 
granted me the pathway to become a magistrate 
and giving back to the community in which I live. 
The Mentor Partnership has given me the 
opportunity to play to a strength and passion for 
developing talent; it has been so refreshing and fun 
to work with Emily, from a totally different part of 
the Wella UK family. One of the many benefits has 
been for me to also learn and grow.
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